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PRINCIPAL'S COUNCIL 
NEXt PRINCIPAL's COUNCIL MEETING 
New WESTMINSTER COMMUNITY CENTRE 
SEPTEMBER 21, 1971 
AGENDA 
" 
9-lOa.m. Discussion on use of 
Computer for Douglas 
College 
10-12p.m. 1. Minutes of meeting 
of Sept.l4/71. 
2. United Appeal 
3. Amended resolution 
re Anti-Calendar 
4. Discussion of next 
year's Budget 
5. Report on Oppor-
tunities for Youth 
Progralllfte . 
6. Report on Reconsti-
tution of Struc-
tures Committee. 
7. Calendar 
8. Spring Timetabling 
POSITION VACANCY 
DIRECTOR OF INSTITUTES 
College Council has approved a new 
position - Director of Institutes . 
This person will report to the 
Dean of Continuing Education. The 
salary is as per schedule with a 
$2,200 annual emolument. The 
starting date is on appointment 
or as soon as possible thereafter. 
The position description may be 
obtained from. Neil Hill at 
426 Columbia Street. Applications 
should be directed to W.L. Day and 
must be received by 10:00 am 
Thursday, September 23rd, 1971 . 
DOUGLAS STEW 
-
Students Transferring to 
the UBC Faculty of Commerce and 
Business Administration 
An error occurs on our pink sheet 
detailing information for students 
anticipating transferring to UBC. 
Students require a grade point 
average of 2. 0 in order to transfer 
to Commerce I or Commerc e II at the 
University of Briti sh Columbia. No 
grades below a "C" are transferable . 
Students have the option of 
transferring after one or two years 
at Douglas College . 
The faculty should be aware of an 
interlibrary loan agreement worked out 
with S.F.U. last semester. This agree-
•• 
ment allows Douglas College students to • 
obtain duplicated material from period- . 
icals and books in the S.F.U. library 
at a charge of $ .10 per page. 
_Qarth Homer, Assistant Librarian 
INTERDISCIPLINARY COURSES 
MEETING PLANNED 
!'t•.c ult y t eac:d n ~ i.n t e n lisciplinary 
c0urses nr in t eres t E>d i.n furthe r 
c!e ve l onr.1c>n t o f o;;nrne , e . ~ . , l.;onad i ;m 
<:t udies o r i\0rt il .'\r1c> r ican Culture .,, 
" i 1 l • ..r;m t to a tte n d <1 Meet in ~ t o 
ci i. '5c uss t :1csE> r1<1 t ters . Thc> rce t i. nz 
is :--1 rum ecl fo r S£'ptE>mhe r Hi, r:o om 
:- 1" 7, l n: Jn- J ?:nn, a t t hP. Surrey 
C~Mrus . Tf you cHnnot Attend t o 
r er r esen t ~our own i nt e r ests vou 
s ·touJ d con s i de r col'll!lun ica t i n?. y our 
·iciPas t h r n uc '1 '~ r ej'r e!'entat i vc . F0 r 
furthe r det ails , ~ lease conta ct 
J a ck ie r.res J.:o or \.e ne '·'c l ntv r e, ~leH 
\.Jes t , 52 1-4851. •-
•• 
•  
•• 
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PSYCH EDELl R I UM A RCHIVES 
REMEMBER WHEN HIPPIE MEANT BIG IN T IPS, 
AND A TRIP INVOLVED TRAVEL IN CARS, PLANES, AND SHIPS? 
WHEN POT WAS A VESSEL FOR COOKING THINGS IN, 
AND HOOKED WAS WHAT GRANDMOTHER'S RUG MIGHT HAVE BEEN? 
WHEN FIX WAS A VERB THAT MEANT MEND OR REPAIR, 
AND BE-IN MEANT SIMPLY, EXISTING SOMEWHERE? 
WHEN NEAT MEANT WELL ORGANIZED, TIDY AND CLEAN~ 
AND GRASS WAS A GROUND COVER, NORMALLY GREEN? 
WHEN LIGHTS AND NOT PEOPLE WERE SWITCHED ON AND OFF, 
AND THE PILL MIGHT HAVE BEEN WHAT YOU TOOK FOR A COUGH? 
WHEN CAMP MEANT TO QUARTER, OUTDOORS IN A TENT , 
AND POP WAS WHAT THE WEASEL WENT? 
WHEN GROOVY MEANT FURROWED, WITH CHANNELS AND HOLLOWS, 
AND BIRDS WERE WINGED CREATURES, LIKE ROBINS AND SWALLOWS? 
WHEN FUZZ WAS SUBSTANCE, THAT'S FLUFFY LIKE L.lNT, 
AND BREAD CAME FROM BAKERIES, NOT FROM THE MIN T? 
WHEN SQUARE MEANT A 90-DEGREE ANGLED FORM , 
AND COOL WAS A TEMPERATURE, NOT QUITE WAR~? 
WHEN ROLL MEANT A BUN, AND ROCK WAS A STONE, 
AND HANG-UP WAS SOMETHING YOU DID TO A PHONE? 
WHEN CHICKEN MEANT POULTRY, AND BAG MEANT A SACK , 
WHEN JUNK TRASHY CASTOFFS, AND OLD BRICK-A-BRAe? 
WHEN JAM WAS PRESERVES, THAT YOU SPREAD ON YOUR BREAD, 
AND CRAZY MEANT BALMY, NOT RIGHT IN THE HEAD? 
WHEN CAT WAS A FELINE, A KITTEN GROWN UP, 
AND TEA WAS A LIQUID YOU DRANK FROM A CUP? 
WHEN SWINGER WAS SOMEO NE WHO SWUNG IN A SWING, 
AND PAD WAS A SOFT SORT OF CUSHIONY THING? 
~~gNM~~y~g~~D~~~N~u~ 1 ~6~N~ORF~~LLi~~ e~~YGAY? 
WHEN DIG MEANT TO SHOVEL, AND SPADE IN THE DIRT, 
AND PUT-ON WAS WHAT YOU DID WlTH A SHIRT? 
WHEN TOUGH DESCRIBED MEAT, TOO UNYIELDING TO CHEW, 
AND MAKI NG A SCENE WAS A RUDE THING TO DO? 
WORDS SO SENSIBLE, SOBER AND SERIOUS, 
ARE MAKING THE FREAK SCENE, LIKE PSYCHEDELIRI OUS. 
ITS GROOVY, MAN GROOVY, BUT ENGLISH IT 1 S NOT, 
METHINKS THAT THE LANGUAGE HAS GONE STRAIGHT TO POT. 
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FACULTY 
WORKING CONDITIONS 
COMMITTEE 16 JUNE/71 
Ray Cox (Chairman) 
Ed Biggs 
Bob Burleigh 
Terry Kutcher 
·wilf Deeth 
Gordon Gilgan 
Jackie Gresko 
John Hazell 
Neil Hill 
Alex Johes : 
Sabine Mabardi 
Nick Mansfield 
Don McEachern 
Gert Van Niekerk 
George Noble 
Fred OWen 
Elizabeth Peerless 
Hendrick Persad 
Jim Peters 
David Peterkin 
William Reed 
Sheilah Thompson 
Henry Waack 
George Wootton 
Three sub-committees have been esta-
blished to study the following topics: 
1. Work Load 
2. Instruction Facilities 
3. Office space 
1. Work Load Sub-committee 
John Hazell (Chairman) 
Nick Mansfield 
Hendrick Persad 
Gert Van Niekark 
Jim Peters 
Wilf Deeth 
Ed Biggs 
~urpose is to investigate the work oad of all teaching faculty . The ollowing topics will be considered y the sub-conmittee: 
a. contact hours 
o . Laboratory load and field trips 
c . Number of different courses taught 
by any instructor at one time 
8. Length of teaching day 
~. Commuting 
t. Contract teadhinq by full-time 
instructors 
g. Number of students being instructed! 
by each instructor. 
h. Number of campuses at which any 
instructor should teach 
i. New courses being taught ·for the 
first time. 
j. Faculty development 
k. Professional development 
1 . Committee participation 
tn. corrmunity involvement 
2. Instruction Facilities Sub-committer 
Jackie Gresko (Chairman) 
Alex Jones 
Bob Burleigh 
Neil Hill 
Purpose to consider the follewing 
facilities as they affect the teaching 
faculty: 
a. A/V facilities 
b. Library facilities 
c. Administrative facilities 
d. Duplication facilities 
e. Secretarial facilities 
f. Counselling facilities 
g. Laboratory assistance 
h. Technical facilities 
3. Office Space Sub-committee 
Gordon Gilgan (Chairman) 
Don McEachern 
4. Laboratory Safety 
It was suggested that the present lab-
oratory technicians be asked to pre-
pare a brief on this subject. 
Faculty are invited to prepare briefs 
on any of these topics and sUbmit them 
to any of the sub-committee members 
for consideration at sub-committee 
meetings. 
•• 
•• 
•• 
• 
-• 
DOUGLAS CGL~EGE \ . 
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& DRIVER LI CENSES 
Faculty are &l•o r equ.•ted to compl ete 
and return the que•tionnaire• whiab.. 
will be inevitably involved a s a 
major means of collectinq information 
on these topi.c:s. 
The followinq is the proposed 
procedure for the preparation and 
submibitfn of sub-coJIIIlittee briefs. 
1 . Prepare brief in full communication 
with faculty. Info:rm faculty 
by note or via the Mad Hatter of 
the purpose and scope of the 
sub-committees and to request 
briefs from the faculty 
pertinent to the topic. 
2. Submit brief to Standinq COmmittee. 
.3 . Standing Committee will review 
brief and, at a meeting with the 
sub-committee, will discuss the 
brief. Fol1owinq this meeting 
same revi•ion• of the brief may be 
necessary. 
4 . Submit brief to all faoul ty for 
department diacus•ion and camnents. 
Comments should be received in 
wri ting. 
5. Some revisions may again be 
necessary at this point. 
6. Submit brief to all members of 
Working Conditions Committee for 
their cons ideration. Brie f to be 
circulated a week in advance of a 
general WOrking Conditions 
Committee meeting on that brief. 
p • .Revise brief. 
~. Standing CoDDi ttee Chairman and 
chairman of the sub-~ t tee to 
present brief to Principal ' s 
Council. 
9 • .Results to all faculty . 
Elizabeth Peerless 
New faculty are reminded of the B.C. 
requlat~~ps a f f ecting persons new to 
the pr o•ince . 
Six months are allowed for an indiv-
idual t o obtain a new driver' s license 
if he holds a valid one from another 
province . 
Car licenses must be obtained within 
30 days of arriving i n B. c. The 
owner must take (1) the automobile and 
(2) the old plates to the. l i cense 
office where new ones will be issued 
and the serial numbe r verified. 
THE "TEN. TILL TWELVE" COMMITTEE 
THIS COMMITTEE WILL MEET AT 
SURREY CAMPUS S-129 10 A.M. 
MoNDAY 20 SEPTEMBER To Discuss 
THE USE OF THE TWO-HOUR PERIODS 
FROM 10 TILL 12 ON THURSDAYS, 
THE COMMITTEE WILL CONSIST OF 
ONE RE PRESENTATIVE OF THE A,V, 
DIVISI ON, TH€ LIBRARY, AND EACH 
DEPARTMENT AND THE STUDENT 
~OUNC I L, 
MEETI NGS ARE OPEN TO ANY PERSONS 
WHO FEEL THAT THEY ~AVE A CONTR I 
BUTtoN TO MAKE I . WR l"rTEN SUG_: 
GE$TIONS FOR FILM PROGRAMMES, 
GUEST LECTURERS, ETC , ARE WEL -. 
COME~ 
.......... . ......... 
"I CANNOT BELIEVE THAT GOD PlAYS 
DICE WITH THE COSMOS ." 
ALBERT EINSTEIN 
Cheers 
for Old Curllludgeon! THE READER'S DIGEST 
A noted commentator conjures up 
the college of his choice 
T HIS I~ the preface to the cat-alogue of Curmudgeon Col-l(•gc, an experimental - in 
fact, !'t ill imaginary- institution of 
higher learning. 
Our Philc:;ophy: No student 
should feel compelled to attend a 
l·ullcgc he doesn't like. So if you 
disapprove of something here, don't 
bothl·r to demonstrate. Just lea\'e. 
Our Policy: Absolute freedom, 
tt'lll pcrt'<l with occasional t•xpul-
sions. 
T>onnitory Rules: \ \'e don't have 
:uw. As a matter of fal·t, we have 
no. dormitories. Our founder and 
i•rcsi<.knt, Henry J. CumlUdgeon, · 
can't ~e whv an L'<lucational insti-
tution should be distracted by run-
n ing a hotel business on the side. 
So our students live an~vhere they 
like - motels, boardinghouses, 
brothels or communes. How they 
behave there is a matter that con-
cerns only them, their. landlords, 
their parents and the local police. 
Sports: For the same reason, we 
have no sports program. Why mess 
around with show biz when Joe 
Namath can do it better? Any un-
dergraduate who feels in nee? of 
exercise nm apply to the mamte-
nanc:c department for a broom, or 
can go to Jocko Sullivan's Gymna-
sium, located ncar our downtown 
campus. Obsessive cxhibitioni~ts 
arc free to hire their own basketball 
court or football field . 
Sit-Ins: All students are welc.:ome 
to sit in any classroom as long as 
they like for the standard lecture 
fcc of S 1 an hour, payable at the 
door. But any attempt to sit in the 
admin istration building will be 
treated as criminal trespass by the 
local law (Knucks McGrory, six-
foot-three, 28o pounds). Under-
graduates, in fact, have no occasion 
even to go near the administration 
building, except on the first day of 
each tenn, when enrollment fees 
' are payable at the drive-in window. 
Governance: The college is gov-
erned by President Curmudgeon, 
period. He hires and fires t~ facul-
ty, fixes salaries, sets the curricu-
lum, makes final decisions on the 
admission and expulsion of stu-
dents. He may from time to time 
consult the faculty on administra-
tive matters, but feels no obligation 
to take their views seriously. Early 
in his career, President Curtnud-
gcon learned that the typical .. pro-
fcssor can't administer his way out 
of a paper bag. As he observe<\ in 
his now famous paper on collegiate 
governance: 
"The true scholar is inherently 
incapable of running anything. By 
temperament, he loathes the very 
concept · of authority and, even 
more, the idea of exercising author-
ity himself. Consequently our 
faculty is limited to its proper func-
tions: teaching and research, in 
that order. 
"Students participate in gove!n-
ance the same way d1at customers 
participate in the go~·ernance of a 
department store: If they don't like 
the goods offered, they can go else-
where." , 
Tenure: None. Each faculty 
, member signs an undated resiJtOa- . 
tion the day he is hired, and thence-
forth serves at the pleasure of the 
president. In academia's prevailing 
sellers' market, a talented man can 
always take his pick of a dozen 
chain;; tenure, therefore, merely 
shelters the incompetent. 
Nevertheless, to make sure that 
it gets the best men available, 
Curmudgeon pays salaries twice a.s 
high as the nomt~l scale: In addi-
tion , it offers umque fnnge ben-
efits. Professors never have to waste 
th~ir time in committee meetings 
or the deliberations of an academic 
senate. They also are freed from 
the demeaning obligation of crank-
ing out "scholarly works" i.n order 
to demonstrate their "productivity." 
Crmdt11sed (m111 
HARPER's MACA7.JN£ 
jOHN FISCHEl\ 
On the contrary, they arc discour-
aged from writing anything for sub-
sidized publication -that is, for a 
scholarly journal or university 
press. \Vhen a professor has some-
thing worth putting into type, any 
number of commercial publishers 
will be delighted to get their hands 
on it. 
There is also our Professorial 
Piece-of-the-Action Plan. Instead 
of enrolling for formal courses, stu-
dents simply attend any lectures or 
seminars they consider rewarding 
-basing their choices on the cat-
alogue descriptions, the "Student 
Appraisal of Faculty" published 
each term, and the campus grape-
vine. Such choices are not made 
lightly, since undergraduates have 
Ito drop a dollar into a toll box every A 
ltime they enter a classroom. Titose W teachers who consistently produce above-average gate receipts get a 
percentage of the take. 
To avoid rewarding the merely 
entertaining lecturers at the ex-
pense of the more profound, 
classrooms are monitored with 
closed-circuit TV so that the quality 
of each professor's perfonnance can 
be periodically evaluated by a rec-
ognized authority in his discipline. 
Admission Policy: Elitist. No 
student is admitted ~nless he dem-
onstrates his ability to write a page 
of coherent, correctly spelled Eng-
lish prose. Moreover, this college is 
designed for those who already 
know what they w; nt to do wit~ 
their lives, and want help in pre-
paring for it. Undergraduates who 
prefer to put in four years of intel-
lectual fingerpainting 'yhik they 
"find themselves" c .. n go c~~wherc. 
\Ve are not accn:dited, and we 
award no diplomas. Instead, a stu-
dent may, if he wishes, ask for a. 
Certificate of Competence in his 
chosen field- whenever he thinks -
he is ready for it and can persuade ' 
his teachers to sign it- whether 
-· 
• 
• 
DOUCLAS CO LEGE 
A~CH.Vcv 
ADMI.NISTRA TION 
EMPLOYEE 1 S CHANGE OF NAME 
If you have had a chanqe of name, 
throuqb ~riaqe or otherwiae and 
you haye not had your Social 
Insurance NUmber Card amended, 
please ask the Personnel Office 
for the s-s form (Amendment of 
Social Inaurance Records .) 
Then t 
(1) return the Porm s-5 to us, 
toqetbar with 
(2) your Social Insurance Number 
C&rd (parts 1 and 2) for return 
to the appropriate government 
office . Part 2 i s the duplicate 
you meant to have kept secure 
at home in case you lost Part 1. 
-
There will be an immediate increas e 
in your contributions of 
approxiaately $1 per month depend-
i ng upon your present rate of 
salary. 
There will be a second increase, 
effective 2 January, 1972. The 
amount of this increase is 
not known at this t.t.e. 
N. S. Hill 
Supervisor, Personnel Administration 
CHEERS FOR OLD 
CURMUDGEONt 
Con't from p.6 
after two years of work or seven. A 
Certificate of Comp<:tcnce, we have 
-found, is of interest to employers, 
but it confers no social prestige. 
Examinations and Grades: If a 
student feels that an examination 
will help him measure his progress, 
he may ask his teacher to give him 
. one. Or, if a teacher is in doubt 
abO.Jt a student's progress, he may 
call for a written or oral examir.a-
tion . Otherwise, no exams are re-
quired . 
Neither are grades. \ Vhen any 
three of his teachers decide that an 
undergraduate is goofing off, wast-
ing their time and his own, he is 
expelled . This seldom happens, 
Since Curmudgeon is an e>.-pensh·c 
institution offering nothing but a 
chance for education, it usually at-
tracts only those JOungsters wlio 
are eager and able to do the work. 
Financial Aict: Available on re-
quest to aU students, on a lifetime-
reimbursable basis. 
\ Ve cheerfully advance whate,·cr 
money an undergraduate may need 
to cover his fees, living expenses 
and door tolls. In return, he prom-
ises to pay us one percent of his 
annual income for the rest of his 
life, beginning one year after grad-
uation. 
Any bright youngster, no m.11tcr 
how poor, can get an education 
without financial strain. l\ lorcm 1' r 
the one-percent reimbursl'llll'llt 
the best invcstmca1: he can n , 
make, since a prot.:~slnn-nncn:n ' 
training of the kind \I t ' ., fl l'l 1"" 
mally multiplies hi:> ltfl'l lllll' l'arn-
ing capacity b,- ;ll least ten . 
For the college, this ~ptcm pro-
duel's a dcpcnd.Jble - ami rbin~ ­
Aan or r CI'( ' IlUt'. The prt":-idcnt, 
t:111~ rdicvcd nf the humi li:tt 1ng 
:.nd one rous chor• of l'Onst<~lltl )' 
oc,.gin(• for money, cnn devote hi~ 
fu li att~n lion to runnin g the pbcc, 
to the ob\'ious bend1t of both stu-
dents and faculty. 
7 
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ADMINISTRATION 
CHANGES TO UNEMPLOYMENT INSURANCE 
REGULATIONS 
As you may be aware, a number of 
changes have been made to u I c 
regulations and benefits. This is to 
advise you in general terms of the 
more significant benefits and other 
changes which are now effective. For 
further information or specific 
details, you should contact the 
Personnel Office or the local Un-
employment Insurance Commission 
office. 
Benefits 
1. Sickness (including non-
occupational accident) Benefit 
This benefit is payable after a 
two week waiting period in an 
amount equal to 66 2/3 % of earn-
ing~ to a maximum of $100.00 
weekly for a maximum period of 
15 weeks. 
2. Maternity Benefit 
This benefit, in a similar amount, 
is payable for up to eight weeks 
before confinement, during the 
week of confinement, and for six 
weeks thereafter. 
3. Eligibility 
These benefits are available now 
to employees who were contribut-
ing to Unemployment Insurance 
prior to 27 .June, 1971, and who 
meet the following other pre-
requisites. 
a) Have contributed to Unemploy-
ment Insurance for at least 
twenty weeks in the last 
fifty-two weeks. 
b) For maternity benefits, 
conception must have occurred 
during the most recent period 
of employment. 
Employees who begin Unemployment 
·rnsurance contributions after 
27 June, 1971, will not begin 
~ontributions towards this 
Section of u 'r C benefits until 
1 January 1972, and then will not 
be elig~ble for these benefits 
until they have contributed for 
twenty weeks. 
4. Effect on Private Plans 
The U I C will apply these benefitt 
only as a "second payer". That 
is, they will pay only that amount 
of benefit which is necessary to 
bring the income from any private 
plan up to an amount equal to 
66 2/3 % of your normal pay • 
• 
Contributions 
There is a change in the applica-
tion of the wage ceiling of 
$7,800 for salaried employees. 
When an employee now earning 
$7,800 or less rsceives a 
salary increase that takes them 
beyond $7,800,~a.ontributions will 
be continued in accordance with 
the rate established for a salary 
of $7,800. 
•• 
• 
•• 
-· 
• 
-• 
CONTINUING 
EDUCATION 
COrt1UNITY ORIENTATIOI~ 
STRENGTHENED 
During our first year of opera~ 
tion, our main tasks revolved around 
developing and fielding a basic 
Curriculum, and providing services 
to clearly defined groups in the 
Community who approached the College 
on their own initiative. However, 
the College must play more than a 
semi-passive role, if it is to ful-
fill commitments to its constiuency 
and ensure _that needs are responded 
to swiftly. For this reason, each 
department now has a faculty member 
who is carrying a half-time teaching 
load, and which will be that Depart-
ment's community "arm" - a means by 
which every department in the 
College will be able to reach into the 
· community, and provide ideas and 
new directions for curriculum 
development, both credit and non-ere~ 
formal and informal. 
Ideas that have been lying fal-
low because of a lack of time for 
development work, such as a series of 
noon hour community conferences on 
current issues suggested by Jim Sell~ 
last year, can now be followed up. 
Your programmer will be soliciting 
your ideas and assistance in such 
enterprises in the near future. 
-A special appointment has been 
~ade in the Humanities Division o~ ' beral Studies in the hiring of s. Lillian Zimmerman, formerly of he Department of Extension- Universit " British Columbia, who will be 1 
working for the Department of Liberal 
Studies half-time, specializing in non-
credit programmes involving education 
for women and community affairs. 
DOUCLAS ,IJ!..lEGE 
Af1CL,Vt:S 
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Our full time faculty appointments 
are as follows: 
Toby Snelgrove - Liberal Studies 
Earle Naismith - Engineering Science 
Henry Dalton - Business 
Jim Adams - Fine Arts 
Jean Proven - English & Communications 
Bill Day, 
Dean of Co_ntinuing Education 
THANK YOUt 
Dear Barry; 
c/o 1460 W.73rd.Ave . 
Vancouver 14, B.C. 
June 14th, 1971 
I wish to thank you, and all 
the Faculty members of the Lib-
eral Studies Department, for 
the most beautiful bouquet of 
flowers which I received with 
such pleasure, on Saturday. 
The flowers are absolutely 
lovely, and you will never know 
how much they boosted my moral. 
Most of all, however, I apprec-
iate the kind thought which 
prompted the gift. Alex and I 
feel very fortunate to be part 
of the· Douglas College "family", 
which expresses it's concern for 
the misfortunes of it's faculty 
members, in such a nice way. 
I was very touched, and once 
again wish to convey my sincere 
thanks to you all. 
Joyce Royick 
10 
U~E OF THE LIBRARY 
IN OUR FIRST YEAR 
'T'he t ot-'\l ci. r cu J .:1 ti on nf hook r· .:~ tr- >:i rll : 
i n t hr t • ..,o ·~ 01'"'"~ t" r s \·Inc: . '7 , " "i4 . ···•1 ~ "'' 
COT"f'rl TP.S \••i th ;. tnt -'l l f1u,..i::n ]C'7(\ ;.t 
rani lano r n llP.nr n ~ ~ 2 , S~h . ~~~ir 
.'f¥·0 fi fli\TI"' \iilS }2 ,(,0 ~ . f f ,,•r 
oinrricn c~ anvthinr l: k"' -'\ ~t ~ i.la r 
i ncrca~ ~ 1n n11 r ~"c-0nd vor~r , "Oil r:An 
i.:'"'ari nP. \··ha t n Pxt vcar' c; fi rn r~~ •·.'i 11 
hP fn r us. 
'!'hf' ci r r-u la t inn ;.t R . C . I.T. f n r J r•( O / 
7() ·,•a s 4S , ()6f. , CO"'f'a r e>n tn 32 , 5 J ? t'1~ 
r r 0 VtC"'1lc; "P? r. ~·"' " c; nur e-; fo r 
Van COUV"! T ritv ro]lr:re \o" f' T f' ( , ~ , ! "~ i:1 
l c:'1 70 . Tl1i s '"l ir:h tntal , rr f cnn r sr. , 
re~lPcts ti-Jf'i r !"U ch h t oh c r rn r nl lr:-c- n t 
t~H!n nnrc; . n n "i nr. !" '; .=!ni ti'l r CI<; i S , i t 
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LIBRARIANS' 
AREAS OF RESPONSIBILITY 
BOOK SELECTION 
Jk~ICE NIME1Z: Languaqes 
Fine arts 
Fashion design 
LINDA GUNSOO: Literature 
1\n th ropology 
Psychology 
Sociology 
Child care 
DEREK FRANCIS: Science 
GEORGE NOBLE: 
GARTII HOMER: 
Fire science 
Po litical science 
Canadian 
B.C . 
North-w~st pacific 
Business 
Police science 
History 
Geography 
Library science 
Reference 
Construction technology 
DAVID WILLIAMS: Overall book select:ion 
* ** * ** * ** * ** 
CONTINUING 
EDUCATION 
Barbar a 
Surrey Library 
HEARt HEAR! 
BI LL DAY ·,JAS SEEN 
lt!EARI NG A T IE ON 
TUE::JDAY EVENING 
SEP'f' :~1VIB 2:H 7, 19 71 . 
•• 
• 
•• 
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LIBERAL STUDIES 
·-~---
GRAVE DIGGERS DOING THEIR 
THING 
Last week the Department 
received a phone call from a 
lady in Crescent Beach who 
reported that she had seen what 
appeared to be the top of a 
human skull showing through the 
soil on the side of a ditch dug 
for the new sewage system. Thi~ 
mess a ge sent Alan McMillan and 
anthropology student Rob Garget~ 
rushing off with shovels, 
brushes, tape measures , cameras ~ 
sketch pads, ropes and express-
ions of eager enthusiasm. The 
result of their labours was an 
interesting collection of Coast 
Salish Indian bones which now 
occupy a place o f honour in the 
Anthropology Lab in Surrey. 
Alan and his students will be 
digging again this summer when 
they start the six week 
Anthropology Field Studie s Cour~e 
(24-19 0 ) on another Coas t Salis~ 
site at Port Moody. 
A POSTSCRIPT TO THE RETREAT 
I would l~ke to express my 
thanks to those who e mpt ied an~ 
to thos e who collected the 
bottles at the Retreat . The 
collection yielded the sum of 
$7 for the Tibetan Re fugee 
Aid Society . 
Barry Leach. 
Help Needed 
for Pakistani 
Continual outbreaks o f 
cholera, the onset of the mon-
soon season, laek of shelter 
tand food have all made the 
plight of the growing n·um-
lber of Pakistani refdgees 
more misenble eaeh day. 
!During the next .few months 
$ome 120 inches of rain will 
fall on the area lea~ r0'8d-· 
sides and overcrowded tent 
camps where many of the 
N!·fugees manage to exist 
swamped with mud. 
The need is for cash. It 
ll'emains the quick~ most 
effective form of assistance. 
There are banb close to you, 
t hroughout Surrey and White 
~k. w h e r e contributions 
will be a«epted. 
Caah to .provide food, med-
icines, relief supplies of all 
kinds and temporary shelter 
is urgently needed. Nine 
major organizations (Canad-
ian Catholic Organization for 
•Development and Peace, Can-
adian CouneU of Churches, 
Canadian Red Cross Society, 
Canadian Save the Children 
J' u n d, Canadian UNlCEF 
Committee. OARE of Can-
ada, OXFAM of Canada, Unit-
ed Nations High Commiss-
ion for Refugees, W o r l d 
. Vision of Canada) have joln-
eq forces to form the Com-
lbined Appeal for Pakistani 
'Reliel (CAP'R), a n d a r e 
'Wort:in:g to provide immed-
Iate aid through a concerted 
fund Nis1ng effort. 
You may contribute to 
CAPR by sending cash doDa-
tions or cheques to any of 
t~e participating orpniza-
tlons u.ted .OOve, to t h e 
clJureh of your choice, or ·to 
Pa-kistani Relief at Box 1000, 
Station ••F", Toronto 5 On-
tario or Box 200, station 
"H", lfoDt.real 107, Qudlec . 
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AUDIO-VISUAL 
EXCITING MULTI-MEDIA 
PRESENTATIONS GEOGRAPHY 
IN MANY DIMENS IONS 
Jim Sellers suggests that we 
have enough students in classes 
to fi ll the Lacrosse Hall of 
Fame. 
If we wish to make a Douglas 
College open forum out of the 
•eries, we will require more 
spac e - say the gym at the Centr, 
We believe it should be open-
ed to the College Community as 
they are exceptional productions 
The schedule and descriptions 
follow: 
SEPT.l6 THURS. 10-12 a.m. 
"Geography of Technocratic 
Society" 
by M.E. Eliot Hurst and W.Gribt 
S.F .U. 
Probing, sensitive examin-
ation of the effects of tech-
nology on society and the 
landscape. 
SEPT .30 THURS. 10-12 a.m. 
"Dialectics of Hope" 
by James B.Sellers, Douglas 
Lyrical exploration of the 
history of, and projection of, 
the man-machine inter-relation 
ship. 
The viewer is challenged to 
create his own critique of 
techno logy. 
OCT. 7 THURS. 10-12 a.m. 
" The 3R's: Refutations,Racism, 
and Reservations" 
by Mr. E. Eliot Hurst and W. 
Griba, S.F.U. 
A searching, stinging anal-
ysis of North American att~­
tudes to native Indians. In-
volves the refutation of the 
myth of a non-racist Canada; 
reservations and human dignity 
OCT. 27 THURS. 10-12 a.m. 
"Garbageship Earch: Our Efflu-
ent Society" 
An attempt to grasp the roots 
of the environmental crisis. 
Why we have permitted pollution 
to become a "life-style" and 
what . is required of us to ch-
ange. Will an effective 
eccological consc1ousness em-
erge? 
THURS. 10-12 a.m. 
To be confirmed. 
"Cities, Cities, Cities" 
A historical evaluation of 
the rise and demise of the city 
as a human place. 
ACCDr10DATION 
FuRNISHED HousE , 1740 59TH Sr., 
NoRTH DELTA. AvAILABLE 
DECEMBER 1971 AND JANUARY 
1972. CALL DAVE WILLIAMS 
AT SURREY, IF INTERESTED . 
•• 
•• 
•• 
• 
• 
• 
UBC's ARTS 
MEDAL WINNER 
DROPPED OUT 
OF HIGH SCHOOL 
Another of UBC's leading 
prize·winners tllis year is a 
student who fa iled to graduate 
from high schooL 
'Linda Clark, 27, of 2335 Col· 
lingwood is the first fine arts 
student at UBC to win the 
University Medal for Arts and 
Science for top mark! in the 
aru faculty. 
Mrs. Clark, whose husband 
John is working on a PhD in 
philosophy at UBC, says she 
dropped out of her Grade 11 
claaa in Hamilton, Ont., about 
10 years ago because she was 
"bored and unbappy. " 
After a aucceuton of joba 
ranging from waitress wort to 
"travelling around, painting 
from town to towm," she en-
tered Vancouver ·City College 
for tbe equivale~ of a ftrtt 
university Jeat; · and then 
transferred to-UBC. 
This time, abe'plana to ltay 
in school Indefinitely - lint 
as a student, and later u a 
teacher In fiDe arts. 
"I'm going into craduate 
studies now, and with uY 
luck at aU I ~we to aet my 
PhD." 
She baa ~on a $2,000 univ.er-
alty fellowlbfp for atudiet at 
UBC next faD. 
Although lbe'1 been 
painting for men tho 10 
yean - with ueourapment 
from her father, il eommer-
eial artist tn BamDton -IIJ'I. 
Clark saya she's conceatrating 
more on the academic side of 
fine a.rts. 
"But I hope that next year I 
can take the whole IUill-
off to paint in' Europe," she 
adds. 
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rOUGLAC COLL[GE 
NATIONAL FILM· BOARD 1 AnCHIVEs / 
CATALOGUES AND FOLDER~s-----_j_ 
Ge ne ~kintyre has s e vera l copies 
of the most recent National Film 
Board catalogue as well a s f olders 
which advert ise t he latest films . 
Yo u may have one b y co n tac ting 
Gene at t he New West Campus or 
phone 521-4851 . 
THURSDAY MORNING 
SYMPOSIUM PROPOSED 
~····-; 
:-rvE> r n l f acu l t y, 1 cd 1:"' ~· ·,1 nnon 
'ncc;r r , ~avP rYp rc~c;c~ intc r ~~ t 
i-1 n T:· ur::;dn:-· norn in~ sv~ros itlf'l 
to t<1l:c <=~n i n t c r-di~r i :-> l in <tr" l0ol: 
:•r ):m~un r,e . Ot he r !T'f'l"bc r c; o f f ac u l t :: , 
i nrlud i 111: Bo~ l.OHP nn e! l.ilr r y ' 1i t che1 1 , 
!: nv<• c on s e n t e d to s t ,.,te Men t c; o r 
:·os i tion rr.re r c; on t'·t~ c; ubject. Tf 
vn u ;:n e in t c r e s t c u in i o i nin l! t ' tc 
:':m e l o r a udienc E' f o r t :1i c; l.:i nd o f 
:':'{fTIP O<;t Um rd E' nSC' P.O ti f~· rPnC' '-f c Jnt ~r rc 
:' t ·:c '·' \~pc; t , 52 1-Mt5 1. 
FOR SALE 
Passap (Swiss) Knitting Machine, 
never used. 200 needles, 
1
stainless steel. $75.00 
Apply: Barry Leach - 588-4411 
14 
~~·····¥~ ....... ¥••············~ 
: HOMEBREII OI<TOBERFEST ~ • 
SATURDAY 30TH OCTOBER 1971 
PRST OFFICIAL FUNCTION 
DP 
Til! DOUGLAS COLLEGE WEUH ASSOCIATION 
Hoaebrevs provided by the followina: 
Derek Pr ancis 
£ Gordon Gilgan Jia Gunson Garth Homer 
~ Other entertainweota include: 
~ Druidic Cbantina ~ Special Gueat Diaa,.arance of 
ir Bouncing !gga 
i Deacription of the ••eata leading up to the 2nd World War (in Geraan) Geraan type food 
Larry Mitchell 
Jia Sellers 
Dave Williaaa 
& others 
- Nick (radical) Manafield 
- Al Lawaon (in 'Mow I Lay Me Down 
to Sleep') 
- Dne Willi ... 
- Barry Leach 
a) Lederhoaen ~ 
~i Adaieaion free~on poaaeaaion of either: 
b) Alpine hat lt-
~- c) Thick guttural accant a 
'ir Otherwise, $1.00 per couple (to pay for the food) 
~ 
: Remeaber: - All Beero Pree"." : 
• * ~ Location: 7843 - 108A Street, Delta ( Map available later) : 
~All welcome. Please notify Da.e Williaaa at Surrey if you are going to come. * 
~ P. s. Pree Parltins ~ 
~ · * ¥~••••H¥¥¥¥._lf..¥¥¥lpi-¥¥¥¥J#.¥¥¥• ... * 
·-
·-
• 
.e 
•• 
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-
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GROUP DISCUSSION 
D~ring the ensuing semes ter a weekly article on s ome technique of teaching 
will appear in these pases. Gene Mcintyre will author them and would like 
to know if they prove helpful to you. This first installment in a series 
of fourteen articles addresses itself to Group Discussion. 
What it a group discussion? 
Group discussion is purposeful conversation and deliberation about a topic 
of mutual interest or common concern among six to 20 participants under 
the guidance of a participant called a leader. 
Group discussion is a technique that offers maximum opportunity for the 
individual learner to share his ideas and learning experiences with 
others. 
It is important that the group discuss topics that lend themselves to 
the discussion technique. A discussion topic meets the following criteria: 
1. It interests the group membership; 
2. It is possible for the membership .to have, or acquire, enough 
information to discuss it meaningfully; 
3. Pt is clearly worded and understood; 
4. It must suggest divergent points of view.* 
*Oftentimes, a discussion to decide "what" will be discussed is necessary 
to meet all points in the above criteria. 
What is a rationale for group discussion? 
If you want your students to do more than regurgitate your words and ideas, 
that is, think, decision make, and problem solve, then the limited time 
the instructor has for face-to-face confrontation with his students is too 
valuable to waste simply transmitting information. Instead, this time 
should be used to perform the more important job of demonstrating how 
an educated person reasons and to guide the student as he learns how to 
perform intellectual operations and think for himself. If the student is 
to learn these behaviours, then he must practice them and know that he 
has done so effectively • 
• The discussion technique is an effective method for providing the student 
with both the practice and necessary feedback about his intellectual per-
formance. A properly conducted, i.e., well planned and group supported, 
discussion can generate student interest, force the students to be active 
mentally, and stimulate more relevant student thinking and problem solving • 
If the discussion provides for practice in critical thinking in a variety 
of contexts, it can increase the student's ability to transfer what he has 
lS 
l6 
learned to new situations. In a discussion the student must perform the 
psychologically important task of reformulating in his own words and 
structure ideas in regard to his fellow students or the instructor. 
Who's involved? 
1. The leader i s the person who guides the discussion. He is not 
necessarily an expert in the subject or problem area from which the 
topic comes. He needs or should be willing to acquir e enough knowledge 
to understand the significance of the topic and the issue that it 
suggests. It is suggested here that once your discussions become 
productive the leadership be rotated in order to develop a broad base 
of competent leadership and provide students with insight into the 
problems and responsibilities of the leader. 
2. The group participants are those persons who take an active 
part in the discussion. They are (a) interested in the topic, (b) 
willing to prepare for the discussion, and (c) willing to accept 
responsibility for sharing their ideas and opinions. (It seems 
important to the author that instructor behaviour set a tone and 
example for students to follow . ) 
3. A recorder (if used) writes on paper such information as the 
group feels will be useful to record. He may be requested to record 
such matters as the points of agreement or disagreement, suggested 
action, or recommendations. He ma, copy what is written on the black-
board so that it can be erased from time to time. 
4. A resource person may be used by the group during discussion 
in much the same way that a reference book is used. The participants 
request from him whatever information seems essential to meaningful 
discussion. 
5 . An observer may be used to watch the process. He keeps approp-
riate notes and shares these when asked. He sits away from the group and 
does not participate . 
What is the usual pattern of communication? 
A circle arrangement permits group participants to speak to one another 
and the leader. The leader should not speak as much as the group members. 
However, the group leader's participation is directly d~pendent on group 
participation. It should be kept in mind, nevertheless, that (1) group 
discussion is purposeful conversation and in no way should it resemble 
a series of short speeches, and (2) that much of the conversation should 
not be routed through the leader. 
• 
•• 
•• 
• 
• 
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What are the advantages and limitations of group discussion? 
1 Advantages 
A. Provides those who accept it with maximum opportunity 
for the acceptance of personal responsibility for learning. 
B. A student can share his experience and opinions with 
others and get their reactions. 
C. One can gain insight to his own behaviour. 
D. Encourages a person to develop his abilities to work 
as a member of a team. 
E. Can assist a student to develop self- confidence in group 
se.titings. 
F. Using this technique can lead to friendships , understanding, 
and acceptance. 
2. Limitations 
A. It is suitable for smaller groups (al though a large 
class can be split) • 
B. Unproductive discussions can result from lack of 
preparation . 
C. Some students will probabl y not accept responsibility 
for the success of the discussion . 
D. It is relatively easy for some members or the leader 
to dominate the discussion . 
E. It requires topics which lend themselves to discussion. 
Check list for appraising group discussion : 
1. Does the topic lend itself to discussion? 
2. Can the topic be worded to encourage discussion? 
3. Is there a clear-cut purpose for the discussion? 
4. Will group size hinder or help? 
5. Will the students have some understanding of their responsibility? 
6. Are there available the necessary written materials or resource 
person(s) to insure that discussion will happen? 
7. Can the necessary physical set-up be provided, e.g., circle 
seating, freedom from noise and distractions, threat free 
environment? 
8. Are there other techniques that might be more appropriate? 
If yes, what are they and why? 
18 
What are the responsibilities involved in group discussion? 
1. What does the leader do? 
Prior to discussion, the leader 
1. Reads information on the topic and 
a. Lists the main ideas 
b. Recognizes potential controversy 
2. Prepares a sense of purpose statement and outlines 
the main points 
3. Prepares introductory and on-going questions 
4. Arranges physical setting 
5. Plans for group participation by 
a. Review responsibilities of group membership 
b. Studying the characteristics of the group, i.e ., 
age, sex, background, points of view, in order to 
stimulate their interest and make use of their 
experience 
c . Trying to foresee the obstacles to effective partici-
pation that may arise 
d. Encouraging the students to prepare 
6 . Prepares an introduction which will 
a. Present the topic to be discussed 
b. Introduce the topic with maps, films, pictures, etc. 
c . Explain the importance of the topic 
d. Encourage participation by all 
During the discussion, the leader 
1. Guides the discussion, being careful not to be too 
aggressive or so retiring that chaos will result 
2 . Remains flexible despite any outline 
~ Ref rains from taking sides too early 
4. Is sensitive to the needs of individual participants 
and the group as a whole 
5 . Encourages a productive, i nformal conversation shared 
by all students 
6 . Encourages and assists the students to evaluate and 
try to improve their performance 
What do the participants do? They 
1. Prepare by reading and thinking about the topic 
2. Share their ideas and experience 
3. Help one another to participate effectively 
4. Listen reflectively 
•• 
•• 
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5. Face conflict by trying to resolve it 
6. Request clarification when necessary 
7. Share responsibility for making the discussion 
productive 
How to evaluate after group discussion ends : 
The following check list should aid in appraising how effecti vely 
group diseussion has been carried on. It can be used by (1) the 
person who uses this technique and (2) those who take part i n t he 
group discussion . 
1. Were the following II"Operly oriented and prepared 
prior to the discussion : 
a. The leader 
b. The participants 
c. The recorder 
d. The resource person 
e. The observer 
2 . Was the physical arrangement condusive to discussion? 
3 . Was the topic: 
a. Of interest to most if not all participants? 
b. Appropr i ately phrased for discussion? 
c. Within the knowledge and experience of t he 
participants? 
4 . Did the leader show evidence of having: 
a. Planned to encourage participation 
b . Studied the characteristics of the group a s a whole 
c . Stated the purpose of the discussion as he unde r -
stood it 
d. Informed all participants of their opportunities 
and r esponsibilities 
e . Suggested an outline to the group 
f . Encouraged the participants do do advanced study 
g . Guided the discussion effectively 
h . Hade occassional summaries that represented gr oup 
views 
19 • 
5 . Did the participants manifest evidence of their r esponsibil-
G.H.M. 
9. 2 . 71 
ities ? 
a . Were they prppared to participate 
b . Did they contribute to the discussion 
c. Was verbal participation fairly well balanced 
d. Did they face conflict openly 
e . Did they permit and encour@ge difference of opinion 
f . Did they try to differentiate fact from opinion 
g. Did they ask for clarification when necessary 
h. Did participants suggest ways to improve discussion 
20 
COMMENT 
WORkiNG CONDITIONS 
~uBCO~ll1ITTEE ON INSTRUCTION 
FACIUTIES 1 mVITES YOU 
to submit suggestions for 
improvement in the follow-
ing areasa 
a) A. V. facilities 
b) library facilities 
c) administrative " 
d) duplication II 
e) secretarial " 
f) counselling II 
g) laboratoDY assistance 
The subcommitteea 
J. Gresko, A. Jones, 
B. Burleigh , N.Hill will 
meet to consider briefs 
and prepare a report for 
the working conditions com-
mit tee as soon as possible. 
Please send briefs or 
suggestions to J. Gresko, N.W. 
CREDIT/fm CREDIT 
We believe that the present 
grading system doesn't allow 
a student sufficient freedom 
outside their major ·dicipline. 
In order to maintain a high 
grade point average for schol-
arships and university accept-
ance, many students are forced 
to take subjects in which they 
know they will do well. For 
example, many Liberal Studies 
students are reluctant to take 
courses in the Sciences or the 
Fine Arts. We suggest that 
students be permitted to take 
up to twelve credit hours 
(average of one per semester) 
on a credit/no credit basis 
toward the A.A. or A.S. dip-
lorna. 
Under the credit/no credit 
system the student does not 
receive a letter grade. At 
the end of a semester, after 
the student reaches the re-
quired level of competency, he 
receives credit for the course 
without any letter grade being 
computed into his grade point 
average. In effect, the stu-
dent audits a course and, if 
he satisfies the instructor 
that he has mastered the basic 
concepts or skills required 
in the course , he receives 
credit for it. If, during 
the semester, the student 
finds that he cannot cope with 
the material or loses interest 
in the subject area, he can 
leave the course without the 
stigma of a "W", or "I", 
There should be no problem 
with University transferability. 
Similar systems are in use in 
many American Universities and 
Colleges. We have inquired at 
both - they advised us that 
they accept courses taken on th~ 
system and do not compute it in 
the G.P . A. for acceptance. 
Stude nt Reps . on 
Curriculum Committee 
.~ 
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